“I've had to adapt to make
myself more mature. | think
the most challenging

thing has been

not being around
everyone my

own age.”

So much of how employees are
expected to conduct themselves in
the workplace is implied.

Businesses tend to take it for granted that
their employees will know to use manners,
will understand office etiquette, will
appreciate the need to check instructions
and will be aware of suspected
wrongdoing that needs reporting. That's
because theyre populated by people who

haven't known any different for most of
their lives. However, in order to get the
best out of young people entering the
workplace, we believe it's vital to open
their eyes to the realities involved in the
transition from full-time education to
employment.

“l felt that I'd struggle in a
workplace environment as it’s
so different when compared
to a college environment.”

Entering the World of Work

EML have developed a tailor-made programme for young
employees. The training course is entitled “Entering the
World of Work” designed to be delivered to school /
university leavers and new apprentices as part of the
induction process

“Educating young people in this regard and
developing their ability to adapt to working life will
not only be to their own benefit, it is ultimately in the
interests of the employer”.

If you're interested in finding out more this workshop and how it could
be tailored to your own workplace, please contact EML for a
discussion in confidence and without obligation.
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